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Wichianchom School Songkhla Primary Education Service Area Office 1
10 Wichianchom Road Muang, Songkhla 90000
Tel / Fax : 074-311551 (s - 074-311551

S s
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The contract is made on on 20" January 2021 at Wichianchom School.,, Songkhla
between the deputy director Acting in position director of Wichianchom By Mr Kittipong
Punmanee here in after called that “Employer” Party and Mr.Hermann Marcel Ferdinand
Chapon.. Nationality -.Francaise.. Passsport : 14DE08203 Here in after called that
“Employee” party. Both parties comply to follow the contract seriously as follows:

1. While operating must dress politely.

2. The employer must Pay @ wage to the employee amount 39,300 8/month by
paying at the last day of the month.

3. The employee must Operate on time and sign in, sign out each day. The
employee must arrive at the school before 08.00 a.m. and leave after the school over 04.30
p.m. If no signature it means that the employee absent. The employer will not pay for any
addition days above entitled Sick, private leave.

4. The employee teaching will have probation of 3 months (if the employer feels the
employee is unsatisfactory the employer can give up the contract at the end of the month)

5. If you cannot g¢o to school, cause of sickness should notice advance before
teaching each time, but for private leave should notice advance 5 days. You can leave the
school for private leave 5 days and sick leave for 10 days. In the cause of private leave must
cover the period that absent.

6. The employee must make 3 lesson plan and 3 teaching result in order to increase
effectiveness of teaching and develop teaching. You must send the lesson plan every
Monday to deputy of Academic director or a representative from director.

7. You must check the students’ notebooks, evaluate as the school commander and
do the paper work as present and report before end of the semester.

8. If the employee wants to give up the contract before it expires, the school will
keep the money that you keep at school,

9. The employee must pe responsible for schools equipment and property as they
are your treasure.

10. The employee must show the passport or important document to either a
principle or a director.

11 If the employee will resign he/she must inform the director in advance
( 3 months).

12. The employee cannot do these:-




=9
12.1 Do not smoke in the working time especially in front of the students
and staffs.
12.2 Do not behave about sexual passion.

12.3 Do not have any quarrels.
13. Forbid the employee to punish a student, in a case to have a pain and if there is
a problem the employee must inform to the employer every time to solve and help.
14. Teaching time: the employee will teach maximum 18 hours per week.
15. When the employer has an activity out of school the employee will have to
participate in the activity every time even though in the weekend or vacation.
16. In the case of the employee breaks any item of the contract; the employer can
terminate the contract immediately without notice.
17. The contract will be expired when:-
17.1 The contract is due.
17.2 The employee died.

e paeand sbid
7.5 Found ti

at infectious dangerous disease.
17.4 In the case an official Suarantees doctor checks which assumes that
the employee is unhealthy and unable to g0 on operating.
17.5 The employer will terminate the contract if the employee behaves
unsuitably or neglects duty without any reason.
17.6 The employer will terminate the contract if the employee operate the
duty deficiently and the employer is unsatisfied.
18. This contract will be compulsory from 1% of February 2021 to 31" of January
2022
The contract is under the Thai law and obligations occurred is made as 2 documents
with the same contents the parties read and understood all already signed as evidence the
employer should pay on special salary.

19.If any kind of emergency the employee should contact the employer every time.
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